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Child Safeguarding Statement
Athleague National School is a primary school providing primary education to pupils from Junior Infants to Sixth Class.
In accordance with the requirements of the Children First Act 2015, Children First: National Guidance for the Protection and Welfare of Children 2017, the Addendum to Children First (2019), the Child Protection Procedures for Primary and Post-Primary Schools (revised 2023),  and Tusla Guidance on the preparation of Child Safeguarding Statements, the board of management of Athleague National School has agreed the Child Safeguarding Statement set out in this document.
1 The board of management has adopted and will implement fully and without modification the Department’s Child Protection Procedures for Primary and Post Primary Schools (revised 2023) as part of this overall Child Safeguarding Statement

2 The Designated Liaison Person (DLP) is 		           Ms. Avril Hickey

3 The Deputy Designated Liaison Person (Deputy DLP) is     Ms. Deirdre Kenny

4 The Board of Management recognises that child protection and welfare considerations permeate all aspects of school must be reflected in all of the school’s policies, procedures, practices and activities. In its policies, procedures, practices and activities, the board of management will adhere to the following principles of best practice in child protection and welfare:

The board of management will:
· recognise that the protection and welfare of children is of paramount importance, regardless of all other considerations;
· fully comply with its statutory obligations under the Children First Act 2015 and other relevant legislation relating to the protection and welfare of children;
· fully co-operate with the relevant statutory authorities in relation to child protection and welfare matters;
· adopt safe practices to minimise the possibility of harm or accidents happening to children and protect workers from the necessity to take unnecessary risks that may leave themselves open to accusations of abuse or neglect;
· develop a practice of openness with parents and encourage parental involvement in the education and care of their children; and
· fully respect confidentiality requirements in dealing with child protection matters.

The school will also adhere to the above principles in relation to any adult/pupil with a special vulnerability.
5 The following procedures/measures are in place:

· In relation to any member of staff who is the subject of any investigation (howsoever described) in respect of any act, omission or circumstance in respect of a child attending the school, the board of management adheres to the relevant procedures set out in Chapter 7 of the Child Protection Procedures for Primary and Post-Primary Schools (revised 2023) and to the relevant agreed disciplinary procedures for school/boarding facility staff which are published on the gov.ie.

· In relation to the selection or recruitment of staff and their suitability to work with children, the board of management adheres to the statutory vetting requirements of the National Vetting Bureau (Children and Vulnerable Persons) Acts 2012 to 2016 and to the wider duty of care guidance set out in relevant Garda vetting and recruitment circulars published by the Department of Education and available on gov.ie.

· In relation to the provision of information and, where necessary, instruction and training, to staff in respect of the identification of the occurrence of harm (as defined in the 2015 Act) the board of management-

· Has provided each member of staff with a copy of the school’s Child Safeguarding Statement
· Ensures all new staff are provided with a copy of the school’s Child Safeguarding Statement
· Encourages staff to avail of relevant training
· Encourages board of management members to avail of relevant training
· The board of management maintains records of all staff and board member training

· In relation to reporting of child protection concerns to Tusla, all school personnel are required to adhere to the procedures set out in the Child Protection Procedures for Primary and Post-Primary Schools (revised 2023) including, in the case of registered teachers and any boarding facility staff who are mandated persons, those in relation to mandated reporting under the Children First Act 2015.

· There is a procedure in place for maintaining a list of mandated persons. All registered teachers employed by the school are mandated persons under the Children First Act 2015.

· In accordance with the Children First Act 2015 and the Addendum to Children First (2019), the board has carried out an assessment of any potential for harm to a child while attending the school or participating in school facility activities. A written assessment setting out the areas of risk identified and the school’s procedures for managing those risks is included with the Child Safeguarding Statement.

· The various procedures referred to in this Statement can be accessed via the school’s website, gov.ie or will be made available on request by the school.

6 This statement has been published on the school’s website and has been provided to all members of school personnel, the Parents’ Association and the patron. It is readily accessible to parents and guardians on request. A copy of this Statement will be made available to Tusla and the Department if requested.

7 This Child Safeguarding Statement will be reviewed annually or as soon as practicable after there has been a material change in any matter to which this statement refers.

This Child Safeguarding Statement was adopted by the board of management on the 12th December 2023.
This Child Safeguarding Statement was reviewed by the board of management on ___________________.

Signed: Anthony Flaherty                     	 Signed: Aine Kilkenny 
[bookmark: _GoBack]Chairperson of Board of Management           Acting Principal/Secretary to the BOM
		

Date:   13/06/2024                     		Date:  13/06/2024













Child Safeguarding Risk Assessment 
Written Assessment of Risk of [name of school/boarding facility]
In accordance with section 11 of the Children First Act 2015 and with the requirements of Chapter 8 of the Child Protection Procedures for Primary and Post-Primary Schools (revised 2023), the following is the Written Risk Assessment of Athleague National School. 
1. List of school activities
	· Daily arrival and dismissal of pupils
· Recreation breaks for pupils
· Classroom teaching
· One-to-one teaching
· Outdoor teaching activities
· Online teaching and learning remotely
· Care of children with special educational
needs, including intimate care where
needed
· Fundraising events involving pupils
· Use of off-site facilities for school
activities
· School transport arrangements including
use of bus escorts
· Prevention and dealing with bullying
amongst pupils
· Training of school personnel in child
protection matters
· Used of external personnel to supplement curriculum
· Use of external personnel to support sports
and other extra-curricular activities
Care of pupils with specific vulnerabilities/needs such as:
· Pupils from ethnic minorities/migrants
· Pupils of minority religious faiths
· Children in care
· Children with medical needs
· Recruitment of school personnel including:
· Teachers/SNA‟s
· Caretaker, secretary, cleaners
· Sports coaches
· External tutors/Guest speakers
· Volunteers/Parents in school
· Visitors/contractors present in
school during school hours
· Participation by pupils in religious
ceremonies external to the school.
· Masses throughout the year-walking
to/from the Church and participation in readings and prayers
· Students participating in work experience
in the school.
· Student teachers undertaking training
placement in school.
· Use of video/photography/other media to
record school events.
· Administration of medicine
· Administration of First Aid
· Use of toilet in schools
· Withdrawal from classroom to
· SET Room
· Cumann na mBunscol
· Discovery Primary Science
· Green Flag
· Junior Entrepreneur Programme
· Active Flag
· Blue Star Programme
· Yoga










	· Art competitions
· Garda community policing
· Curriculum provision
in respect of SPHE
· RSE and Stay Safe Programmes
· Confirmation Retreat
· Aistear
· World Book Day
· St. Bridget‟s Crosses
· Orange Day
· Easter Egg Hunt
· National Prayer Day
· Grandparents Day
· Skipathon
· Mad Hair Day
· Pyjama Day
· Operation Transformation
10 @ 10
· Tidy Schools Competition
· INTO-Handwriting
Competition
· Community Games Art
· Texaco Art Competition
· Scholastic Book Fair
· Prize Giving Ceremony
· 6th Class Graduation Mass, awards,
memory tables
· Student of the Year
· Nature & heritage walk
· Teddy Bears Picnic
· Science Week including Science Fair & participation in science week tours
· Visiting the Fire Station
· Daffodil Day Coffee Morning
· Writers Workshop
· Maths Week
· Engineers Week
· Space Week
· Catholic Schools Week
· Sports Days
· School tours
· Quizzes
· Swimming
· Gymnastics
· Athletics
· Nursery Football
· Computers
· Draughts/Chess Games & Tournaments
· Mindfulness Classes
· Cycling Course
· Visit to weather station
· Guest speakers
· Christmas plays and Christmas Craft Fair
· Seachtain na Gaeilge
· Digital Schools Programme
· Peace Proms
· Young Scientist Exhibition
· Tag Rugby
· Soccer FAI
· Incredible Edibles Programme




2. The school has identified the following risk of harm in respect of its activities 
	· The school has identified the following risks in relations to these areas of Child Abuse: 
· Neglect: can be defined in terms of an omission, where the child suffers significant harm or impairment of development by being deprived of food, clothing, warmth, hygiene, intellectual stimulation, supervision and safety, attachment to and affection from adults, medical care.  Neglect generally becomes apparent in different ways over a period of time rather than at one specific moment. Staff must inform the DLP if he/she is concerned or suspicious that a child is being neglected.  

· Emotional Abuse: occurs when a child’s need for affection, approval, consistency and security are not met. Emotional abuse can be manifested in terms of the child’s behavioural, cognitive, affective or physical functioning. A child may be affected by an event in his/her life and staff must inform the DLP if he/she is concerned or suspicious that a child's emotional needs are being neglected. 

· Physical Abuse: is any form of non-accidental injury or injury which results from wilful or neglectful failure to protect a child. Staff must inform the DLP if he/she is concerned or suspicious that a child may have been physically abused.   

· Sexual Abuse: occurs when a child is used by another person for his/her gratification or sexual arousal or for that of others. Staff must inform the DLP if he/she is concerned or suspicious that a child may have been sexually abused.  

Risk Factors identified: 
· Harm to pupil by a member of school personnel-Potential for abuse  by employee, volunteer or parents, i.e. neglect, sexual, physical or emotional. 

· Risk factor in relation to working alone with children/one to  one teaching/counselling/coaching situation- Potential for harm to child  by school personnel. 

· Care of pupils with SEN who have particular vulnerabilities- 
Inappropriate behaviour when caring for a child with intimate care needs.
 Unrealistic or inappropriate expectations of the child’s capacity to understand 
something or  to behave and control himself or herself in a certain way.
· Remote learning-Risk of harm due to inappropriate use of online remote teaching
            and learning communication platform such as an uninvited person accessing the
             lesson link.

· Supervision-Risk of harm due to inadequate supervision of children in school and 
inadequate supervision of children while attending out of school activities.

· Sports Coaches-Potential for abuse from external sports providers. The imposition
of negative attributes on a child expressed by persistent criticism, sarcasm, hostility
or blaming.

· Use of ICT by pupils-Potential for abuse from persons online

·  Training of school staff-Abuse may not be detected or properly reported due
to untrained school staff.

· Toilet Areas-Inappropriate behaviour by children themselves in the toilet and
external hygiene suppliers or while a child is receiving intimate care.

· Toxic, harmful, corrosive and irritant substances-Risk of physical harm by
toxic substances utilized during science activities.

· School Outings and Tours-Risk of child being harmed by a member of
school personnel, a member of staff of another organisation or other person while
child is participating in out of school activities, e.g. school trip, swimming lessons.

· Whole School Activities Involving extended family members-Risk of potential
abuse from family members when attending/partaking in whole school activities.

· Social Media –Risk of harm caused by member of school
personnel accessing/circulating inappropriate material via social media, texting,
digital device or other manner. Risk of harm due to children inappropriately 
accessing/using computers, social media, phones and other devices while at school.




3. The school has the following procedures in place to address the risks of harm identified in this assessment 
	· Gárda Vetting 
· The school adheres to the requirements of the Garda Vetting Legislation and relevant DES Circulars in relation to recruitment and Garda Vetting.  
· It is a requirement under the National Vetting Bureau (Children and Vulnerable Persons) Acts 2012 to 2016 (NVB Act) that individuals who work with children and vulnerable persons be vetted by the National Vetting Bureau (the Bureau).  
· The Teaching Council arrange teacher vetting for newly qualified teachers.  
· Staff will be asked for copies of their vetting forms or e-vetting and these will be kept on file in the Principal's office. 
 
· Supervision 
· The school has a yard/playground supervision policy to ensure appropriate supervision of children during, assembly, dismissal and breaks and in respect of specific areas such as toilets, changing rooms.
· School supervision policy and routines will be followed by all staff to ensure that there is comprehensive supervision of children at all breaks, school outings and during whole school events involving external personnel or extended families. 

· Behaviour 
· Children are to be encouraged at all times to play co-operatively and inappropriate behaviour will be addressed under our Code of Behaviour.  
· If an incident occurs which we consider to be of a sexualised nature we will notify the DLP who will record it and respond to it appropriately. 
 
· Visibility
· Teachers will ensure that children are visible in the school yard. 
· Children will not be allowed to spend time in classrooms or toilets where they would not be under adult supervision. 
· They are not to leave the school yard or to engage with adults who are outside of the school yard. 
 
· Visitors / Guest Speakers/ External activity providers 
· The school has in place a policy and procedures for the use of external persons to supplement delivery of the curriculum.
· Visitors/guest speakers/external activity providers should never be left alone with pupils. 
· The school (Principal/teachers) has a responsibility to check out the credentials of the visitor/guest speaker/ external activity providers and to ensure that the material in use by guests is appropriate.

· Special Educational Needs 
· The school has a Special Educational Needs Policy. 
 
· Administration of Medicine 
· The school has in place a policy and procedures for the administration of medication to pupils. 
 
· First Aid 
· The school has in place a policy and procedures for the administration of First Aid. 
 
· Code of Behaviour 
· The school has in place a code of behaviour for pupils. 
 

· Acceptable Use 
· The school has an Acceptable Use Policy in place, to include the provision for online teaching and learning remotely, and has communicated this policy to parents. 
 
· Mobile Phones and Electronic Games 
· The school has in place a policy governing the use of mobile phones and tablet devices in the school by pupils as per circular 38/2018. 
 
· Critical Incident Plan 
· The school has in place a Critical Incident Management Plan 
 
· Children with specific toileting/intimate care needs
· The school has an intimate care policy/plan in respect of pupils who require such care.
· In all situations where a pupil needs assistance with toileting /intimate care a meeting will be convened, after enrolment and before the child starts school, between parents/guardians, class teacher, special needs assistant, principal and if appropriate the pupil.  
· The purpose of the meeting will be to ascertain the specific needs of the child and to determine how the school can best meet those needs.  
· The staff to be involved in this care will be identified and provision will be made for occasions when the particular staff involved is absent.  
· A written copy of what has been agreed will be made and kept in the child’s file. 
 
· Toileting accidents 
· Clean underwear and suitable clothing will be kept in the school so that if a pupil has an „accident‟ of this nature they will in the first instance be offered fresh clothing into which they can change.    
· If the pupil for whatever reason cannot clean or change themselves and the parents/guardians cannot be contacted the child will be assisted by members of staff familiar to the child. In all such situations two members of staff should be present. 
· A record of all such incidents will be kept and principal and parents will be notified.  
 
· One- to One teaching 
· It is the policy in this school that one-to-one teaching is often in the best interest of the child. Every effort will be made to ensure that this teaching takes place in an open environment. Parents of children who are to be involved in one-to-one teaching will be informed and their agreement sought. 
· Work being carried out by special needs assistants will be carried out under the direction of the class teacher in an open environment. 
· If a staff member/visiting professional such as Speech and Language therapist/ Occupational therapist has to work/deal/communicate with children on a one-to-one basis, they are requested to leave the classroom door open if there is not a glass partition fitted on the door.  
· A glass partition has been fitted in the doors of all special needs rooms and classrooms. 

· Changing for Games/ PE/ Swimming 
· Pupils will be expected to dress and undress themselves for games/PE/ swimming. Where assistance is needed this will be done in the communal areas and with the consent of parents. 
· Under no circumstances will members of staff/ volunteers be expected to or allowed to dress/undress a child in a cubicle/private area. In such situations where privacy is required the parent/guardian of the child will be asked to assist the child. 
· At all times there must be adequate supervision of pupils. 
· While every effort will be made to adhere to best practice as agreed and outlined above, in the event of an emergency where this is not possible or practicable a full record of the incident should be made and reported to Principal and parents.
 
· Induction of Teachers and Ancillary Staff 
· The DLP will be responsible for informing all new teachers and ancillary staff of this policy and the Children First Guidelines. 

· Attendance 
· With regards to child protection we will pay particular attention to trends in nonattendance. We will also monitor non-attendance in correlation with signs of neglect/ physical/ emotional abuse

· DVDs 
· Staff will always ensure that any DVD shown to the children is age appropriate. Athleague National School is a national school and as such the following are the only DVDs that should be shown to children: 
· General Viewing (G) 
· Parental Guidance (PG) 
· 12 A (for children who are twelve years old with adult supervision) 
· No DVDs rated as suitable for 15 year olds, 18 year olds or adults will be shown to the children.  

· Health and Safety  
· The school has an up to date health and safety policy. 
 
· Social, Personal, Health Education (SPHE) 
· The school implements in full the SPHE curriculum. 
· The school implements in full the Stay Safe Programme. 
 
· Teacher Placements/Work Experience 
· The school has in place a policy and procedures in respect of student teacher placements. 
· The school has in place a policy and procedures in respect of students undertaking work experience in the school. 
 
· Anti-Bullying 
· The school has an Anti-Bullying Policy which fully adheres to the requirements of the Department’s Anti-Bullying Procedures for Primary and Post-Primary Schools. 

· Child Safeguarding Statement
· The school- 
· Has provided each member of school staff with a copy of the school’s Child Safeguarding Statement. 
· Ensures all new staff are provided with a copy of the school‟s Child Safeguarding Statement. 
· Encourages staff to avail of relevant training. 
· Encourages Board of Management members to avail of relevant training. 
· Maintains records of all staff and Board member training. 

· Child Protection Procedures for Primary and Post-Primary Schools 2017 
· The Child Protection Procedures for Primary and Post-Primary School 2017 are made available to school personnel. 
· School personnel are required to adhere to the Child Protection Procedures for Primary and Post-Primary Schools 2017 and all registered teaching staff are required to adhere to the Children First Act 2015. 




	Important Note: It should be noted that risk in the context of this risk assessment is the risk of 
“harm” as defined in the Children First Act 2015 and not general health and safety risk. The definition
 of harm is set out in Chapter 4 of the Child Protection Procedures for Primary and Post-Primary
 Schools (revised 2023)



In undertaking this risk assessment, the board of management/management authority has endeavoured to identify as far as possible the risks of harm that are relevant to this school/boarding facility and to ensure that adequate procedures are in place to manage all risks identified. While it is not possible to foresee and remove all risk of harm, the school/boarding facility has in place the procedures listed in this risk assessment to manage and reduce risk to the greatest possible extent.
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